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ARTICLE 1 
Recognition - Teachers and Nurses 
A. The Board recognizes the Hannibal Faculty Association as the exclusive negotiating 
agent in the following unit: all professional personnel certified by the Bureau of Teacher 
Certification of the New York State Education Department, and employed by the Board 
in the Hannibal Central School District (including those substitute teachers employed for 
sixty (60) or more school days in the same position), and school nurse, but excluding the 
following: 
Superintendent of Schools 
Assistant Superintendent of Schools 
High School Principal 
Assistant Principals 
Middle School Principal 
Elementary Principals 
Director of Pupil Personnel 
Teacher Aides and Assistants 
Per Diem Substitute Teachers 
ARTICLE 2 
Ethical Conduct - Teachers and Nurses 
A. 1. It shall be deemed unethical for any bargaining unit member or members and any 
Board member or members to hold private conversations or meetings to discuss 
negotiable items for the purpose of gaining information, which may have effect 
on the outcome of negotiations. 
2. The parties to this Agreement shall adhere to the Joint Code of Ethics of New 
York State School Boards Association and the New York State Teachers' Associ- 
ation. 
ARTICLE 3 
Dues Deduction - Teachers and Nurses 
A. The District agrees to deduct from the salaries of unit member dues for the Hannibal 
Central School Faculty Association and its affiliates as said unit members individually 
and voluntarily authorize the District to deduct and to transmit the monies promptly to the 
Association. Member's authorizations will be in the form set forth below. 
DUES AUTHORIZATION CARD 
NAME: BUILDING: 
ADDRESS: 
TO: Superintendent of Schools, Hannibal Central School District 
I hereby request and authorize you, according to the arrangements agreed upon with the 
Hannibal Faculty Association, to deduct from my salary and transmit to the Association 
the dues as certified by that Association. I hereby waive all right and claim for said 
monies so deducted and transmitted in accordance with ihis authorization and relieve the 
Board of Education and all its officers from any liability therefor. This authority shall be 
continuous while employed in this school system or until withdrawn by written notice. 
Signature Date 
B. The Association will certify to the Superintendent, in writing, the current rate of mem- 
bership dues of the Association named in Article 2, Section A. The Association will give 
the Superintendent written notice of any change on or before October 5 of each year. 
C .  Deductions referred to in Article 2, Section A, will be made in equal installments from 
each pay period from October 30 through June 30. 
It is agreed that late submission of the authorization list will defer the initiation of payroll 
deductions, decrease the number of installments, and increase the size of each install- 
ment. Lateness is defined as less than six (6) school days prior to a payroll cut-off date. 
Article 3, C. (continued) 
Members who, for whatever reason, elect to join the Association after the submission of 
the annual list may do so by submitting an authorization card to the Superintendent of 
Schools with the understanding that the consequences described in the previous sentence 
apply. Remittance of the deductions will be made monthly to the Hannibal Faculty 
Association. 
No later than fifteen (1 5) days after submission of authorization, the Superintendent will 
provide the Association with a list of those employees who have voluntarily authorized 
dues deduction for the Association named in Article 3, Section A. 
ARTICLE 4 
Association Executive Committee - Teachers and Nurses 
The Faculty Association executive committee shall be granted released time for meetings 
whenever possible. This committee shall not exceed sixteen (16) unit members nor meet 
more than twice a month and the meeting shall not involve any cost to the District. 
Released time schedules will be cooperatively developed by the Hannibal Faculty 
Association and the administrative staff. 
ARTICLE 5 
Academic Freedom - Teachers 
Academic freedom is the right accorded to a teacher to investigate and discuss with his 
students the ideas and theories of the past and present. This freedom includes the right of 
the teacher to express an opinion as his own so long as all viewpoints are given 
consideration. It does not include the right of the teacher to use his superior education 
and experiences or his position as a teacher to propagandize or proselytize his students; 
nor does it include penalizing in any way a student who might rightfully disagree with the 
opinions expressed by a teacher. 
The private and personal life of a teacher is the proper concern of the Board when it inter- 
feres with the teachers' responsibilities and relationship with students andlor with the 
school system. 
Nothing contained in this Article shall limit the duly elected Board in the exercise of its 
legal and ethical responsibilities. 
Academic freedom as defined in Section A is guaranteed. 
ARTICLE 6 
Employment - Teachers and Nurses 
A. If a unit member, presently employed in the school district, desires to change hislher 
assignment, (s)he will make this desire known to the Superintendent in writing. If a 
vacancy of the type applied for occurs, other than one caused by maternity leave or pro- 
fessional leave, the Superintendent will inform staff members who have applied for such 
a vacancy. Those who are properly certified and qualified will be considered for the 
vacancy. 
B. The District shall post all openings for positions covered by this Collective Bargaining 
Agreement. Such posting shall include any new positions and any and all vacancies 
created by resignation, retirement, death, leaves of absence, termination, etc. Notices of 
the openings shall be posted in the faculty room(s) and main office in each building in the 
District. Such notices shall be posted at least one (1) week prior to the filling of such 
vacancies. The District will give consideration to current staff members applying for the 
open positions. 
ARTICLE 7 
Teacher Assignment, Transfer - Teachers 
A. If a course of study should be abolished, all teachers involved in instructing this course 
shall be given an opportunity to apply for teaching vacancies within the system, existing 
at a time, for which they are certified and qualified; and in the event that their qualifica- 
tions are judged by the Board to equal or exceed those of other applicants, they will be 
given priority in the selection process. 
B. In cases of involuntary transfer, the District will give consideration to seniority as basis 
for making the transfer. 
ARTICLE 8 
Calendar - Teachers 
A. For 2004 through 2007, the school year shall be the Oswego County Instructional 
Calendar, which shall consist of 185 days. It is further understood that any teachers who 
have traditionally worked a calendar other than the normal school year shall continue to 
do so. Any other unused emergency days shall be utilized in accordance with Article 10, 
Last Week of the School Year. The calendar of 185 days applies to Guidance Counselors 
as well as all other members of the bargaining unit, and that Guidance Counselors, as 
well as other bargaining unit members who work days beyond the 185 day employee 
work year shall be compensated 11200 of their annual salary for each such day employed. 
Article 8 (continued) 
B. The President of the Association, or hidher designee, shall have the opportunity prior to 
January 15 of each school year to present to the Superintendent the Association's views 
regarding the school calendar for the following school year. 
C. In the event that days are lost by reason of school closings, and it is determined by the 
District that in order to meet minimum and State standards for aid purposes, that such 
days be made up, then the matters of the days that are to be made up shall be discussed 
wherever possible, by the Superintendent and the President of the Association, or hidher 
designee, prior to the Board of Education making its final decision. 
ARTICLE 9 
Teaching Duties - Teachers 
A. Teachers shall attend staff meetings, in-service training sessions, and serve voluntarily on 
faculty and other school committees. 
B. Middle School (7-8) and High School (9-12) teachers will be required to teach no more 
than five (5) class periods and one (1) study hall per day, or a combination that will result 
in an average in one week of five (5) class periods and one (1) study hall per day. 
Teachers may accept assignments of six (6) class periods per day, but will not be required 
to supervise a study hall or lunch duty in such a case. In the event that grades 5 and 6 
departmentalize all of the above will be applicable to these grade levels. 
C. Full-time teachers with an assignment of less than the equivalent of five (5) teaching 
periods or less than the equivalent of a normal elementary teaching day, may be assigned 
to appropriate professional duties equivalent to the difference in teaching load. 
D. The amount of minimal daily planning time available to elementary teachers in grades 
K-4 shall be forty-five (45) continuous minutes per day. Middle School teachers (grades 
5 & 6) shall be 45 continuous minutes on alternate days and two (2) 45 continuous 
minutes on the other day. Planning time shall not be provided by regular classroom 
teachers. There will be no change in major program times. It is understood that the 
swimming component of the physical education program exists at the discretion of the 
district and may be altered where deemed necessary providing it does not negatively 
affect the above stated planning time provisions. For the duration of this agreement, the 
additional time necessary to provide the above planning times shall not be provided by 
those members of the bargaining unit employed by the District as of 9/1/90. 
Article 9 (continued) 
E. The school day for each building shall be as follows: 
Teacher Dav 
The District may adjust the starting time for grades 5-12 from 7:35 a.m. to 7:50 a.m. to 
meet scheduling needs as long as there is no increase in instructional time andlor duties. 
An equal number of minutes will be removed from the end of the grades 5- 12 day if this 
option is exercised. 
Teacher Day wlmeeting 
Student Instructional Dav 
Teachers will be available for meetings, activities, assistance to students, or parent con- 
ferences. In the event of occasional school emergencies which may arise, such as snow 
conditions, late bus, etc., alteration of the dismissal or starting times may be made at the 
discretion of the Superintendent or hislher designee. 
K-4 
When parent teacher conferences are held beyond the confines of the school day, teachers 
may engage in joint scheduling with the appropriate administrator should either party so 
desire. 
8:OO - 3:45 
9:OO - 3:45 
Upon request of a teacher, building principals may approve a minor deviation from 
amval time or departure time provided that: 
5-8 
1. when needed, the teachers will arrange suitable coverage; 
9-12 
8:50 - 3:45 1 7:45 - 2:40 
7:45 - 3:30 
8:OO - 2:32 
2. the reason for the request is one of those defined under the sick leave or personal 
leave provisions of this contract; or to attend an educational program; 
7:35 - 2:30 
7:35 - 3:20 
7:45 - 2:22 
3. if the reason is to attend an educational program, it is understood that teachers 
will not be excused from teaching responsibilities. 
If an absence is approved under the above paragraph, it is understood that there shall be 
no loss of salary or accrued leave time. All other absences are governed by the leave 
policies of this Agreement and by applicable administrative policy. 
F. Teachers are required to be in the buildings for their regular teacher day during January 
and June Regent's weeks, except for a rating day in June. If teachers are required to be in 
attendance beyond 3:00 p.m. for regents proctoring, or required test grading, they will be 
granted compensatory time to be taken at any time during the year. Other exceptions are 
determined at the discretion of the building principal(s). No compensatory time will be 
granted for meetings, activities, and assistance to students or parent conferences that do 
not go beyond 3:25 p.m. on regent's day. 
Article 9 (continued) 
G. It is agreed that it is unprofessional and improper for teachers to leave classes or study 
halls unsupervised. 
H. All teachers shall be provided with a daily thirty-five (35) minutes duty free lunch period. 
I. Flexible schedules for individual teachers may be adopted by mutual agreement between 
administration, the individual teacher and the HFA. Teachers that flex their schedules 
will not be assigned duties above and beyond the contractual workload and shall other- 
wise be afforded all contractual rights and privileges. Commitment to the flexible 
schedule shall be for the entire school year during which it is agreed to. Teachers may 
withdraw from the arrangement at the conclusion of the school year without prejudice. If 
more than one teacher is interested in and qualified for the flex schedule, selection will be 
based on, but not limited to seniority, certification, expertise and experience teaching the 
subject matter. The length of day shall be the same as the regular school day (i.e. if the 
day begins 15 minutes early it will also end 15 minutes early.) 
ARTICLE 10 
Last Week of the School Year - Teachers and Nurses 
For unit members assigned to the K - 8 program, days off will be granted at the end of the school 
year provided the 180 days requirement for state aid purposes has been met. The days off shall 
be granted in accordance with the following formula: 
Days in Excess of 180 End of Y ear Days Off Staff Development Days 
Regardless of the number of snow days returned to teachers, the district will attempt to grant 
additional half days during the final week of school for end of the year reporting, as long as the 
district has not gone beyond the limit of half days allowed by SED attendance policy. The staff 
development day may be used before the last week of school, with the date being mutually 
agreed upon. If the staff development day is not used before the last week of school, the staff 
development day will be the last day of the school year after the half days have been given. All 
staff development days will take place within the confines of the academic school day (6-11rs. 55 
min.) and the school calendar year. 
ARTICLE 11 
Lesson Plans - Teachers 
A. It is agreed that a professionally conducted class requires an organized plan and that a 
written plan will be available for each class conducted in the Hannibal Central School. 
B. It is agreed that a substitute for an absent teacher cannot conduct an effective class 
without a lesson plan. It is further agreed that teachers will have available for substitute 
teachers a daily schedule, a list of texts used in each class, textbook manuals where 
available, and a teacher handbook. It is further agreed that a lesson plan prepared by the 
teacher will be available for a substitute whenever it becomes necessary to call one, said 
plan to be in sufficient detail as to indicate work due that day, planned activities for the 
day, and the assignment, if any, for the next day of school. 
ARTICLE 12 
Community Relations - Teachers 
A. It is agreed that programs, which enable parents and teachers to meet informally, develop 
better school-community relations. To improve the quality of the programs, it is agreed 
that they will be planned by a committee consisting of the President of the Hannibal 
Faculty Association or hislher designee, three (3) staff members of hislher choice, and the 
building principals. The following programs are the responsibility of this committee: 
1. American Education Week 
2. Building-wide or school-wide programs involving a majority of students. 
B. The Hannibal Faculty Association will encourage teachers to make every effort to be 
present at the open house program. 
Normal exceptions would be for illness or emergencies. It is expected that teachers with 
scheduled graduate classes will ask to be excused from the class. 
ARTICLE 13 
Advisorv Organization - Teachers 
A. It is agreed: 
1. That an organization and structure composed of teachers and administrators is 
established. 
B. The purposes of the advisory organization shall be: 
1. to serve as an advisory group for local education issues; 
Article 13, B. (continued) 
2. to keep open communications among Hannibal School District staff, District 
Advisory Organization (DAO) and the Board of Education; 
3. to see that ongoing goals and objectives for the school district's educational 
programs be developed and presented to the Board of Education for its 
consideration. 
ARTICLE 14 
Supplies - Teachers and Nurses 
Whenever an individual unit member's budget request for supplies and materials is reduced, the 
unit member will be consulted. In the event of budgetary problems extending beyond the school 
year, a reasonable attempt will be made to consult the unit member whose requisition must be 
reduced. 
ARTICLE 15 
Annual Professional Performance Review - Teachers 
A. Teacher Evaluation: 
1. The District and HFA have agreed to an APPR document titled the Hannibal 
Central School District APPR Plan (Plan). The parties further agree to a mutual 
update of the document when needed. This document will be incorporated herein 
by reference. 
2. The purpose of teacher Annual Professional Performance Review (APPR) is to 
promote the improvement of instruction, encourage growth in professional 
competence on the part of teaching staff, and to provide supportive assistance to 
new teachers. 
3. If a teacher is not performing satisfactorily, deficiencies should be identified. 
Suggestions for improvement and assistance should be offered by hislher super- 
visor or supervisors as described in the Plan. 
4. The responsibility for correction and improvement is shared by the teacher and 
the supervisory staff. 
5 .  Probationary teachers will be periodically evaluated and weaknesses and strengths 
will be discussed with the evaluator as soon after each evaluation as is practical. 
All non-tenured teachers will have a minimum of two administrative observations 
per year in accordance with the Plan. 
Tenured teachers will be evaluated yearly in accordance with the Plan. 
Article 15, A. (continued) 
6. Evaluation forms will be signed by the evaluator and the teacher; the teacher's 
signature indicating that (s)he has read the report. The teacher may add 
comments but must return the signed form within ten (10) school days, otherwise 
(s)he will be deemed to have waived hislher right to respond. The teacher shall be 
given a copy of the signed evaluation report. 
7. Each building principal shall, as closely as possible, adhere to the timeline found 
in the Plan. 
B. Just Cause - No bargaining unit member shall be dismissed, disciplined, reprimanded, 
reduced in rank andlor compensation without just cause after the second full school year 
of employment or its equivalent in the district. 
ARTICLE 16 
Personnel Files - Teachers and Nurses 
A. Personnel Files 
1. There shall be one official personnel file kept by the District on any bargaining 
unit member. Such official personnel file shall be located in the district office. 
No material pertaining to a unit member's conduct, service, character, or 
personality shall be placed in hislher official personnel file unless the unit 
member has had an opportunity to review the materials. The unit member shall 
acknowledge that (s)he has had the opportunity to review the material by 
immediately affixing hislher signature to the copy to be filed with the express 
understanding that such signature in no way indicates agreement with the contents 
thereof, and that such signature may not be withheld. The unit member shall also 
have the right to submit a written answer to such material, attached to the official 
file copy. Such response must be made within ten (10) school days of receipt or 
else such right to respond will be waived. Any material deemed permissible to be 
treated in a confidential manner by the Freedom of Information Law shall be 
excused from the above requirements. 
3. The unit member shall have the right, upon request, and in the presence of the 
Superintendent or hislher designee, to review all non-confidential documents in 
hislher official personnel file. The unit member shall have the right to have a 
representative of hislher own choosing accompany h i d h e r  during the review. 
4. Each unit member shall have the right, upon 24 hours notice on business days, to 
have a copy of any item in that unit member's Personnel File upon request at a 
cost not to exceed twenty- five cents (25d) per page. 
ARTICLE 17 
Probationarv Teachers - Teachers 
A. Each probationary teacher who is not to be recommended for tenure will be notified by 
April 1 of hislher final probationary year. If the expiration of the probationary period 
occurs on a date other than September 1, the teacher shall be notified ninety (90) days 
prior to the expiration of the probationary period. 
ARTICLE 18 
Sick Leave - Teachers and Nurses 
A. All unit members earn annual sick leave at a rate of one (1) day per month of employ- 
ment. It is available at the opening of the school year. Beginning with the 2003-04 
school year, there shall be unlimited sick day accumulation (no maximum). 
B. These days are to be used as follows: 
1. Personal illness or physical disability. 
2. Severe illness or physical disability of members of the immediate family. No 
more than fifteen (15) days of sick leave may be used (in any given school year) 
for the illness in the immediate family. 
3. Doctor's appointments that cannot be scheduled at other than regular school 
hours. 
C. Immediate family is understood to include parent, grandparent, guardian, spouse, 
child, grandchild, sibling, mother-in-law, and father-in-law. 
D. The Superintendent reserves the right to require a doctor's certificate covering an absence 
due to illness. 
E. At the beginning of each school year, a list will be posted in each faculty room listing the 
accumulated sick days per unit member. 
F. There shall be established a Sick Leave Bank to be available to all Professional Staff as 
defined in the recognition statement of the current agreement. This bank shall be 
administered by a committee of two teachers, appointed by the President of the Hannibal 
Faculty Association, and two administrators, appointed by the Superintendent. This 
committee shall review and pass upon applications for additional sick leave days 
submitted by the members of the Professional Staff. 
Article 18, F. (continued) 
In the event the committee is unable to decide upon the validity of a particular issue, the 
committee members shall agree upon a fifth, neutral party to decide the issue. That decision 
shall be binding upon all concerned parties. 
The intention of the Sick Leave Bank is to protect the unit member from financial burden due to 
major illness or injury. A unit member who has previously elected to participate in the Sick 
Leave Bank may apply for additional days when hislher accumulated leave has been exhausted 
because of serious illness or injury. For the purposes of this section, the term "serious illness" or 
"injury" shall be defined as one which is generally regarded as such by those in the medical 
profession. 
Each member of the professional staff shall have the opportunity to elect to participate in the 
Sick Leave Bank by filing a signed authorization statement no later than October 1 of each year. 
A unit member who begins employment after September 1 will have thirty days from the 
beginning date of employment in which to sign such authorization. 
Each unit member who elects to participate in the Sick Leave Bank shall contribute two (2) days 
of accrued sick leave during hislher first year of participation. In subsequent years of 
participation, a unit member shall contribute one day per year providing the total contribution 
will not result in exceeding 150 days. Whenever contributions of one sick day from each of the 
participants would result in exceeding 150 accumulated days, only new participants will 
contribute. If during the school year the contribution from all other participants would not result 
in exceeding 150 days, each such participating unit member shall contribute one day. The 
number of accumulated days in the Sick Leave Bank shall not exceed 150 except at the 
commencement of the Sick Leave Bank or as a result of contributions made by new members. 
A unit member will not withdraw days from the bank until hislher own accumulated sick leave is 
depleted. In any case, at least the first 30 days of serious illness or serious injury must be 
covered by the person's own accumulated sick leave or absence without pay. 
Prior to, or not later than concurrent with, the submissions of the application for additional sick 
leave, the unit member shall provide the Sick Leave Bank Committee with a medical report 
setting forth the nature of the illness or injury, the anticipated date of recovery and return to 
work, and the date of initial incapacitation on the appropriate form. 
An additional form stating the number of accumulated days, the number of days used prior to 
request and the number of sick days requested will also be required. A unit member may request 
up to a maximum total of one hundred (100) days per illness. Necessary additional days up to 
the maximum total of one hundred may be requested when the original request is for less than 
one hundred days. 
Article 18, F. (continued) 
Unit members withdrawing from the bank or leaving the system must leave contributed 
days in the bank. Days unused by H.F.A. members who leave the District will be added 
to the sick leave bank to a maximum of five ( 5 )  days per person. No more than twenty 
(20) days may be added to the HFA sick leave bank per school year. 
Additional sick leave may be granted under unusual circumstances, which justify such an 
exception. 
To be eligible, the applicant must not have used over forty percent (40%) of hislher 
earned sick leave prior to the illness in question. 
This leave will be granted only for the illness or disability of the employee. 
Such additional leave may be granted in an amount of up to twenty percent (20%) of the 
sick leave accumulated and not used prior to the current illness. The determination of 
eligibility for and granting of such leave will be made by the Superintendent. 
ARTICLE 19 
Bereavement Leave - Teachers and Nurses 
Bereavement leave is available for a death in the immediate family as defined in Article 
18, Paragraph C. This leave shall not exceed three (3) days per occurrence and is non- 
cumulative. 
ARTICLE 20 
Jury Dutv - Teachers and Nurses 
Pay for unit members impaneled for jury duty shall equal the difference between regular 
pay and jury duty pay, exclusive of mileage, with the unit member's daily pay rate 
computed on the basis of 11200th of the annual salary. 
On days when the employee is excused by the Court for the entire day, (s)he will appear 
for hislher full teaching duties. 
If the unit member is dismissed by the Court by 10:30 a.m.; (s)he will return immediately 
to school and resume hislher duties for the balance of the day. 
The Superintendent will obtain from the Clerk of the Court a report of dismissal times for 
the jury panel. 
ARTICLE 21 
Maternitv Leave - Teachers and Nurses 
A. Full-time unit members.shal1 be granted maternity leave without pay, but with no loss of 
accrued service credit, upon request of the Superintendent. 
B. A maternity leave may begin at any time with 30 days notice, except in the case of 
emergency, such as a premature birth, in which case the leave may begin immediately. 
C. In the best interest of the educational systems and the unit member, maternity leave shall 
begin at the time determined by the unit member, the member's physician and the 
Superintendent. 
D. The unit member may return to the member's position after the termination of pregnancy 
at a time agreed upon by the unit member, the unit member physician and the Super- 
intendent, but the leave may not extend beyond two (2) years. 
E. It is the intent of the District, whenever it is educationally sound to do so, to place a unit 
member returning from a leave of absence in the same grade or position level as prior to 
the commencement of the leave. Should a disagreement arise regarding whether the 
placement of a returning unit member is "educationally sound", and should both parties 
make meritorious contentions regarding the placement of the returning unit member, then 
the District's decision shall prevail. 
F. The unit member should normally notify the District of her intent to return or not return 
from her leave, forty-five (45) calendar days in advance of the expiration date of her 
leave. 
ARTICLE 22 
Personal Leave - Teachers and Nurses 
A. Each unit member may be granted, at full pay, four (4) days per school year for personal 
contingencies, none of which will be charged as sick leave. Personal contingencies shall 
be defined as activities that cannot be reasonably scheduled at a time other than during 
the normal workday. Unused personal days will be accumulated as sick leave, except 
that one unused Personal Leave Day shall be carried over for use in the followin,o school 
year as a Personal Leave Day. Twelve (12) month employees will be granted one (1) 
additional personal leave day annually. 
B. Request for such leave will be made in writing on the appropriate form (Appendix A, 
page 36) to the SuperintendentIDesignee, normally in advance of the desired leave. In 
emergencies, a written request following the leave is acceptable. 
Article 22 (continued) 
1. Personal leave can be taken by the unit member with no reason needing to be 
provided. 
2. However, personal leave will not be granted for vacation or recreational purposes. 
Exceptions to this may be made in special or unusual circumstances. The 
requested exception must be made in writing to the Superintendent, clearly 
explaining and justifying the reason for the request. 
3. It is further understood that if a personal leave day is being requested to attend a 
parentlteacher conference in another district, it must not conflict with similar 
conferences being held in Hannibal. 
ARTICLE 23 
Unpaid Leaves of Absence - Teachers and Nurses 
A unit member, upon written request to the Superintendent, will be granted a leave of 
absence, without pay, up to one year at a time, upon the approval of the Board of Edu- 
cation. 
Upon return from a leave as set forth in this Article, a unit member will be placed in the 
same or in a comparable position as was held prior to the leave. This is not to exclude the 
unit member from seeking a different position if so desired. 
The unit member will notify the Superintendent of hislher intention to return to the 
District prior to April 1st if the leave was for the academic year. If the leave was not for 
the academic year, then the Superintendent shall set a reasonable notification date at the 
time the leave is granted. 
No teacher may use more than three (3) unpaid leave days per school year to extend or 
take a vacation. Further, no more than four (4) teachers may utilize unpaid leave days on 
any one school day. Exceptions to the above may be made by the Superintendent, in his 
sole discretion, when unusual circumstances exist. The Superintendent may request 
appropriate proof in considering such requests. 
ARTICLE 24 
Sabbatical Leave - Teachers 
A. Sabbatical leave is granted for the purpose of increasing the professional competence of 
the individual, thus raising the quality of the instructional staff. Such improvement may 
come about through study beyond the levels required by certification, by approvable 
travel, or research related to the individual's field. 
B. The applicant must have completed seven (7) consecutive years of service in the Hanni- 
bal Central School District and must be permanently certified in the position (s)he holds. 
Maternity leaves and unpaid leaves of absence will not count toward the seven years. 
Such leaves, however, will not constitute an interruption in service for the purpose of this 
section. 
C. The recipient of a sabbatical leave will not be eligible again for a leave until seven (7) 
years of continuous employment by the District has been completed after expiration of 
the first leave. 
D. Application for sabbatical leave shall be submitted by March 1st of the school year 
previous to the year for which the leave is requested. The application will be submitted 
to a selection committee composed of two (2) members of the administrative staff, two 
(2) members of the Faculty Association, and one (1) member of the Board of Education. 
The application should include dates for which the leave is requested, the number of 
years of service in the District, full plans for the year in which the sabbatical leave is 
taken, and a statement relating to activities to be engaged in during the sabbatical leave to 
the teacher's program in school. The committee will present all applications, with 
recommendations to the Board of Education. 
E. The Board of Education shall make its awards known to the staff by the April 15th 
following the closing date for applications. 
F. In the event that two applicants present programs of equal merit, the applicant having the 
greater seniority will receive the award except that when one of the applicants has already 
taken a sabbatical leave, the applicant who has not taken a sabbatical leave will receive 
the award. 
G. Approved applicants will receive one-half of the annual contract salary for a full year of 
sabbatical leave or will receive a full half-year's salary for a half year of sabbatical leave. 
H. Time spent on sabbatical leave shall count as credited service for the purpose of retire- 
ment, salary schedule, and seniority. Contributions by the Board to health insurance, re- 
tirement, and other fringe benefits shall continue without interruption during the leave. 
Article 34 (continued) 
Future service will be guaranteed by the teacher for a minimum of two (2) years. The 
teacher will sign a binder obligating himlher, if (s)he does not complete the two (2) years 
of required service, to repay that portion of the salary received on sabbatical leave 
determined by the number of months not served compared to the two-year period of 
service required, barring serious illness or death. 
No more than one (1) sabbatical leave per school year will be granted. 
A teacher on sabbatical leave will file monthly reports with the Superintendent. 
A teacher who has returned from sabbatical leave will be available for in-service training 
or consultant duty to Hannibal Central School staff without additional pay. 
ARTICLE 25 
Association Rights - Teachers and Nurses 
The District shall grant the time off with pay (for up to a maximum of fourteen (14) days 
per school year) to the Association President, or hislher designee, to be used at hislher 
discretion for activities such as, but not limited to, the Representative Assembly. It is 
further understood that the Association shall reimburse the District for the salary of a 
substitute for 7 out of the 14 days. Such days shall be taken in no less than one-half 
(112)-day units. It is understood that time utilized to attend the annual Retirement 
Convention shall not be charged against such leave. 
The Association will be allowed to use school buildings for its meetings without cost. 
Such meetings shall be scheduled so as not to conflict with previously scheduled school 
events. Such meetings and other such Association business shall be conducted beyond 
the confines of the school day. Any room or rooms utilized by the Association for the 
aforementioned purposes shall be properly cared for and left in reasonably acceptable 
condition. 
The use of school building equipment will be permitted as long as this does not interfere 
with the instructional program or administration of the school. It is understood that the 
Association will pay for all supplies in connection with the use of such equipment and 
will assume full and complete responsibility for the repair andlor replacement of any 
equipment damaged as the result of such use. 
The Association may use the inter-school mail service and member mail boxes for com- 
munications, except for materials relating to illegal activities. 
There will be a bulletin board in each faculty room, which may be used by the Asso- 
ciation. 
Article 25 (continued) 
The Hannibal Faculty Association President shall be allowed at the conclusion of the 
Superintendent's Meeting on Orientation Day to address those unit members in attend- 
ance. 
ARTICLE 26 
Substitute Teachers - Teachers 
Whenever possible, a teacher will be consulted concerning hislher preference of a substi- 
tute to serve during hislher absence. 
The use of a student teacher outside hislher student teaching assignment must be 
approved by hislher Master Teacher. 
A list of substitutes will be compiled by September 15, will be updated frequently, and 
will be available to teachers for references in the office of the school. 
ARTICLE 27 
Salaries - Teachers 
Professional Salary schedules 
1. Salary schedules attached shall be for 2004-05, 2005-06 and 2006-07. A salary 
schedule for each school year shall be established in the traditional method of 
developing a salary schedule in the District using a percentage application 
. . 
11. Bargaining unit members who are at the top step of the salary schedules or 
beyond shall receive the same percentage increases as applied to those "on step". 
... 
111. Values for components of the salary schedule are established as follows: 
Base Pay 
Bachelor's 
Credit Hours 
Master's Degree 
Article 37 (continued) 
Graduate hours which are to be submitted for salary credit are approved in advance of 
taking the hours, by the Superintendent. The request for approval will be in writing and 
will describe the nature or content of the course in brief. To be approved, the course 
must be applicable to the teacher's present area of certification, to the teacher's 
assignment or to a plan of study in another area of certification. The nature of the course 
must be consistent with a normally accredited course of study which requires 10 program 
hours for each hour of graduate credit earned or which requires extensive research. 
Courses of a short term duration, such as one weekend, may be approved contingent upon 
those courses meeting the above requirements. Credit will be given at one hour intervals 
and will be recognized in September of each school year at the rate of $75.3 1 for 2004- 
05, $77.57 for 2005-06 and $80.29 for 2006-2007. 
Home Tutoring - Teachers who carry out home tutoring services for the Hannibal Central 
School District will be paid $28.16 per hour for the 2004-05 school year, $29.01 per hour 
for the 2005-06 school year, and $30.02 per hour for the 2006-07 school year. 
Curriculum Pay - During the 2004-05 school year teachers will be paid $32.88 per hour 
for curriculum work performed outside of the normal school day or school year, at the 
request of the District. In succeeding years, the rate shall be as follows: 2005-06, $33.86 
per hour and 2006-2007, $35.05 per hour. 
CLRRENT TEACHER STAFF AS SUBSTITUTES 
When the district is unable to secure substitute teachers to cover all absences the 
building principal may solicit volunteers from among other full-time staff to 
assume instructional responsibilities. Volunteer staff members shall assume 
instructional responsibilities during planning and other duty free periods. This 
duty shall be limited to two (2) periods or one (1) block per day. Teachers 
volunteering for such duties shall be selected on a rotating basis. 
At the 7 - 12 level the District shall pay teachers at a rate of $43.24 for each block 
assumed during the 2004-05 school year, $44.54 for each block assumed during 
the 2005-06 school year and $46.10 for each block assumed during the 2006-07 
school year. 
At the K - 6 level the District shall pay teachers at a rate of $24.71 for each 
period assumed during the 2004-05 school year, $25.45 for each block assumed 
during the 2005-06 school year and $26.34 for each block assumed during the 
2006-07 school year. 
For the purpose of this Article, an instructional period shall equal no less than 30 
and no more than 40 minutes. Time less than 30 minutes shall be paid on a pro 
rata basis. 
Article 27, E. (continued) 
v. Paragraph "E" is not applicable to traditional coverage of meetingslappointments 
occurring before and after school. 
F. Teachers shall be compensated for Summer School work at a rate of $32.74 per hour for 
the 2004-05 school year, at a rate of $33.72 per hour for the 2005-06 school year and at a 
rate of $34.90 per hour for the 2006-07 school year plus an additional $32.74 2004-05; 
$33.72 2005-06; and $34.90 2006-07. 
G. ACADEMIC INTERVENTION SERVICES (AIS) 
1. Before and after school Academic Intervention Services (AIS) shall be provided 
by members of the Hannibal Faculty Association. Each opportunity made 
available under this program shall be posted in accordance with Article VI of this 
agreement. Teachers must apply for AIS positions each year. If more than one 
qualified teacher applies for a position selection will be based on, but not limited 
to seniority, certification, expertise and experience teaching the subject matter. 
Participation in AIS programs is strictly voluntary and teachers may withdraw 
without prejudice at the end of the semester or academic year. Before and after 
school AIS class size shall be limited to eight (8) students. More than eight (8) 
students may be assigned to a class with the permission of the teacher. The 
number of AIS classes will be determined by the teacher based on student needs. 
All before and after school AIS classes will take place either from 8-9am or 2:30- 
3:30 pm. Compensation for before and after AIS will be $34.41 per hour for 
2004-05, $35.45 for 2005-06 and $36.69 in 2006-07. 
. . 
11. AIS offered during the regular school day shall be provided by members of the 
Hannibal Faculty Association. All teachers in grades 7-12 who teach a sixth (6) 
class for an AIS program shall do so on a voluntary basis. Teachers who agree to 
teach a sixth class shall not be assigned other extra duties (i.e. study hall, other 
monitoring duties). Each opportunity made available under this program shall be 
posted in accordance with Article VI of this agreement. Teachers must apply for 
AIS positions each year. If more than one qualified teacher applies for a position, 
selection will be based on, but not limited to seniority, certification, expertise and 
experience teaching the subject matter. Participation in AIS programs is strictly 
voluntary and teachers may withdraw without prejudice at the end of the semester 
or academic year. AIS class size during the regular school day shall be limited to 
ten (10) students. More than ten (1 0) students may be assigned to a class with the 
permission of the teacher. In the 2004-05 year of the agreement teachers shall 
receive $28.69 per block. In the 2005-06 year of the agreement teachers shall 
receive $29.54 per block. In the 2006-07 year of the agreement teachers shall 
receive $30.58 per block. 
Article 27 (continued) 
H. Department and Grade Level Facilitators shall be chosen from among volunteers by each 
department or grade level and approved by the building principal. Facilitator will with a 
principal and/or a cumculum coordinator. Among their duties will be goal setting, long 
and short range plans, inter and intra departmental planning, budget review, textbook 
recommendations, program considerations and cumculum review. Compensation shall 
be $1 10.33 per department or grade level in the 2004-05 year of the agreement, $1 13.64 
in the 2005-06 year of the agreement and $1 17.62 in the 2006-07 year of the agreement. 
I. Longevity stipends shall be as follows and added to the member's base wage when 
earned: 
2004-05 Tenure: $300 20 Year: $250 25 Year: $500 
2005-06 Tenure: $350 15 Year: $200 20 Year: $350 25 Year: $500 
2006-07 Tenure: $350 15 Year: $200 20 Year: $350 25 Year: $500 
J. Mentoring stipend shall be $309 for 2004-05, $318 for 2005-06 and $330 for 2006-07 
with no modification of duties. Maximum for the year shall be $3,090 for 2004-05, 
$3,183 for 2005-06 and $3,294 for 2006-07. The District and HFA have agreed to a Plan 
known as the District Mentoring Plan. This Plan is incorporated herein by reference. The 
aforementioned yearly maximum shall, after mentoring stipends are allotted, be 
distributed as determined by the Mentoring Committee described in the Plan. Funds 
allotted for mentoring may be distributed in other ways when agreed to by the HFA and 
District. 
K Time and Travel: The District will give consideration for travel needs and parking. 
ARTICLE 28 
Salaries, Calendar and Staff Reductions - Nurses 
A. Salary schedules 
Salary schedules attached shall be for 2004-05, 2005-06 and 2006-07. A salary 
schedule for each school year shall be established in the traditional method of 
developing a salary schedule in the District using a percentage application 
Article 28 (continued) 
B. The starting salary for School Nurses shall be: 
C. Calendar 
School nurses will be in attendance when pupils and teachers in their respective buildings 
are in attendance, including Superintendents Conference Days. Required days of 
attendance will not exceed 185 days. Nurses who work beyond the 185-day employee 
work year shall be compensated 11200 of their annual salary for each day employed. 
D. In case of staff reduction, seniority shall be the basis for job retention. 
ARTICLE 29 
Benefits - Teachers and Nurses 
A. Any previous agreement with an individual concerning salary andor hours shall remain 
in effect until mutually terminated. 
B. Unit members covered by this Agreement may elect to be paid on a twenty-one (21) or 
twenty-six (26) pay basis. The pay adjustment for those selecting the twenty-six-pay 
basis will be made on the last payday of June. Should the payroll service agency 
mandate a change in operational procedures, then the payroll schedule will be adjusted 
accordingly. 
C. Extra pay schedules (see pages 39 and 40). 
D. Health Insurance - All bargaining unit members are entitled to health insurance to cover 
hospital and surgical bills. The District will pay 92% of the cost of the employee's 
coverage and 92% of the cost of dependent's coverage (92% 1 92%) of the Blue Cross1 
Blue Shield of Utica SU-44 Hospital, Reasonable and Customary Surgical Schedule Plan 
with a Charged Based Rider and Major Medical Plan. Effective July 1, 2005, the District 
will pay 91% of the cost of the employee's coverage and 91% of the cost of dependent's 
coverage (91% I 91%) of the Blue Cross1 Blue Shield of Utica SU-44 Hospital, 
Reasonable and Customary Surgical Schedule Plan with a Charged Based Rider and 
Major Medical Plan. 
Article 29, D. (continued) 
1. The Heath Insurance Plan shall include a prescription card drug plan, which shall 
include contraceptives. The co-pay rates are as follows: 
Generic 
$5.00 
Trade Name 
$10.00 
. . 
11. The District shall, through the above mentioned Blue CrossIBlue Shield plans, 
additional riders and self insurance maintain or exceed the level of benefits avail- 
able through the previous health insurance programs (Blue Cross Hospital with 
Prudential Surgical and Major Medical Plans). To this end the District shall add 
the following riders to the SU-44 Plan: 
1. Charge Based Rider to the Surgical Plan 
2. Wisdom teeth extractions 
3. Vision Care with supplemental self-insurance benefits 
4. Chiropractic Care 
5. Routine physical exams for those with 19 years service and up 
6. No lifetime maximums 
7. College student coverage to age 25 
The District will further provide, through self-insurance the following benefits: 
- Infertility treatments 
- Podiatry services 
- $500 Supplemental Accident Benefit 
- Full Ambulance I Air Transportation 
- Vision Care expenses not covered by SU-44 rider 
- Convalescent care 
- Bereavement counseling 
. . . 
111. Any grievances resulting from the changeover from the Blue CrossIPrudential 
Health Plan, to the Blue Cross Blue Shield SU-44 Plan with riders and self- 
insurance guarantees, shall be subject to the grievance procedure and Article of 
the agreement. 
iv. The District shall provide a $10,000 group life and accidental death and dismem- 
berment insurance policy for each bargaining unit member or policyholder at no 
cost to them. The rider providing for health insurance coverage for college 
students shall be to age 25. 
v. All insurance carriers providing benefits (health, dental, etc.) shall be mutually 
agreed upon between the District and the Association by no later than May 1, of 
each year. When the parties are unable to agree upon a change in carrier by May 
1, the current carrier shall continue for the next fiscal year. 
Article 29, D. (continued) 
vi. Only employees retirins after January 1, 1986 or those retirees who otherwise 
have such a card as of the date of this agreement, shall be eligible for the pre- 
scription drug card. 
E. Dental Insurance 
1. The District will provide the Blue CrossIBlue Shield of Central New York Prime 
Blue Dental Insurance Plan, Package H (Classes I and I1 at 100% of MAP, 
Classes 111 and IV at 80% of MAP) at no expense to the employee for an indi- 
vidual plan and at the following District contributions: 
Two Person Plan 
Family Plan 
. . 
11. The District's liability under this Article shall be limited to the annual contribu- 
tions above toward the cost of the Dental Insurance Program for each member of 
the bargaining unit who participates in it. The District shall not be liable for any 
costs of the plan that exceed the amount of the specific contribution required by 
this Article. 
... 
111. Married bargaining unit members who both work for the District may opt for two 
separate individual dental plans rather than a two person dental plan. 
iv. Members who join the dental insurance program must enroll for one year 
minimally and pay a full year's premium. 
F. Health Insurance Financial Inducement Option 
1. Any employee enrolled in the District wide health insurance program may elect to 
forego either individual or dependent coverage and shall receive a financial 
inducement for such withdrawal in accordance with the terms herein. 
2. The financial inducement for withdrawing from the group health insurance pro- 
gram shall be based upon the coverage presently elected by an employee. If bona 
fide reason for an exception to this provision can be established, the Super- 
intendent may waive this restriction. 
3. If a husband and a wife both work for the District, and have no children, each 
employee will sign up for single coverage, rather than one employee signing up 
for family coverage. If the wife becomes pregnant, or an adoption situation 
occurs, at that time one spouse may drop the single coverage to protect the entire 
family. 
Article 29, F. (continued) 
4. If an employee elects to withdraw from the health insurance program and receive 
the inducement, such withdrawal shall be made on the Hannibal Central School 
Election Form, in the month prior to the beginning of the Plan Year. Plan Years 
shall begin on July 1 and end on June 30, except in the first year of the operation 
of the Plan. 
5 .  The financial inducement for withdrawing from such progam shall be one-half of 
the District's contribution cost based on the rate in effect as of the September prior 
to the June in which such benefit is paid to the employee. 
6. Payment of such financial incentive shall be made annually at the close of school 
in June. The first payment shall be made in June in the year following the notifi- 
cation mentioned in #4 above and thereafter as long as the employee chooses not 
to participate. However, such payment shall be made no later than 30 days 
following departure of employment where an employee's employment has been 
terminated with the District prior to June. 
7. The amount of such payment shall be prorated; based upon the actual amount of 
time the employee is foregoing the coverage. The period for such pro-ration shall 
be from July 1 through June 30. The time spent on an unpaid leave of absence 
shall be deducted from the period of time worked for the purpose of prorating the 
incentive. 
8. At the time an employee is hired, and that employee's spouse has coverage else- 
where, the inducement rate for such employee will be one-half the family contri- 
bution rate. 
9. If an employee elects to withdraw from the health insurance program and then 
decides to rejoin, the employee shall be eligible to rejoin the program at the next 
June "window" period, i.e., one of the times (December the other) set by the 
insurance company when existing employees can join such program if they 
originally elected not to do so at the time they were initially hired. The window 
date for this benefit is June 1. Application and the Hannibal Central School 
Election Form must be filed at least 15 days in advance of June 1. 
10. By this agreement, the parties do not suggest that employees whose sole health 
insurance protection is provided by the District partake in such option. Both 
parties caution that only those employees who have dependent coverage through a 
spouse's employment consider participating in this incentive program. Employees 
should become thoroughly informed and knowledgeable regarding the benefits, 
costs, employer's participatory share of such costs, etc., of their spouse's health 
insurance program. 
Article 29, F. (continued) 
11. Employees who plan to retire and expect to use the conversion of sick leave to 
insurance credits must withdraw from the inducement plan and rejoin the health 
insurance plan. Application to rejoin the health insurance plan must be made 30 
days prior to the reopening date that precedes the retirement. 
12. If this agreement jeopardizes the contracted health coverage, the agreement be- 
comes null and void. 
See form - Appendix B (page 36) 
G. Health Insurance Credits for Retirees - Unit members who retire from service in the 
Hannibal Central School District and who are members of the District Health Insurance 
plan may have their accumulated sick leave converted to a credit which will be applied, 
until it is exhausted, to the retired member's share of the cost of carrying the health 
insurance after retirement. After the credit is depleted, the retired member may continue 
to carry the health insurance by making appropriate payments to the District. 
Regarding Medicare and prescription drug coverage, the District will assure the 
continuation of such coverage without additional cost to the retiree or a reduction in 
benefits notwithstanding the new Medicare provision for prescription drugs currently 
know as "Part D". Such prescription coverage shall continue except as may be otherwise 
negotiated between the parties pursuant to the applicable provisions of New York State 
Civil Service Law. 
In the event the unit member dies prior to the utilization of all accrued days, and pro- 
viding further that at the time of hidher death the unit member has a spouse or other 
eligible dependent covered by the Health Insurance plan, such spouse or other eligible 
dependent may remain a member of such and utilize the decedent's remaining 
"credit" for the premium cost until the surviving spouse or dependent dies or is no longer 
eligible for membership in the plan or until the "credit" is used up. After the "credit" is 
depleted, the surviving spouse or eligible dependent may remain a part of the group 
program beyond the COBRA eligibility period provided the same is permissible with the 
District's insurance carrier; (2) no premium increase is made to the group as a result 
thereof; and (3) the spouse or dependent makes the appropriate premium payments to the 
District. 
Conversion of the accumulated sick leave will be according to the following formula: 
Days of accumulated sick leave X Contract salary, final year of 
200 employment, equals credit to be 
established for insurance purposes. 
Article 29, G. (continued) 
Except as set forth above, a retired member who, for whatever reason, ceases to be a 
member of the health insurance plan will forfeit any unused portion of the credit 
established by the above formula. 
The District shall continue to pay a portion of retirees and dependent's coverage. The 
District's share shall be calculated prior to the "credit benefit" provided for above in this 
section. The calculation is as follows: 
Retiree Dependent 
Retirement before 710 112000 
Retirement after 710 112000 
Example of Health Insurance Credit for Retirees (after 7/01/2004): 
Retirement after 710 1 12003 
Retirement after 710 1 I2004 
Cost of individual premium of health insurance = $1000 * 
(65%) (District Share) = $ 650 
5 0% 
55% 
100 days of sick leave accumulation 
$20,000 salary 
35% 
40% 
60% 
65 O/O 
1001200 X $20,000 = $10,000 total health insurance credit available 
for retiree 
45% 
50% 
Unit members, first year of retirement $350 * 
District Share $650 
$9,600 remaining health insurance credit for retiree of subsequent years. 
(* This amount is an example for illustrative purposes only.) 
A letter of intent to retire or resign must be received by April 15 providing notice that the 
member will not return September lSt of the same year, in order to receive the benefit of 
the additional 5% (65% 1 50%) of premium paid by the District in retirement. 
In the event of hardship, emergency or other unique situation, this requirement can be 
waived at the discretion of the Superintendent. Moreover, the letter shall be revocable in 
the event that a hardship, emergency or other unique situation arises. 
Article 29 (continued) 
H. The District agrees to make regular salary deductions from unit member salaries for the 
purpose of United States Government Bonds, the existing credit union, and Tax Sheltered 
Annuities. 
Equal deductions will be made for each paycheck. Bond purchases are restricted to mul- 
tiples of $50.00 bonds, purchased monthly. A unit member desiring such a deduction 
must declare hislher intention, in writing, no later than August 15, of each year. 
I. Unit members with twenty (20) years or more of service in the Hannibal Central School 
District who terminate their service with the District may utilize their sick leave as 
currently provided in Article 29, Section G. of this Agreement. In cases where the unit 
member is re-employed and a health plan is available, the unit member relinquishes the 
Hannibal coverage. 
J. Physical Examinations - Effective July 1, 1992, the Hannibal Central School District 
shall provide bargaining unit members with physical examinations on an every other year 
basis (50% of members one year, 50% the next.) The parties will mutually determine the 
manner in which the 50% of members in any one-year will be determined. This coverage 
will be provided through our health insurance canier on an 80% insurance, 20% 
individual co-pay basis and will be payable to a maximum of $125 per unit member. 
K. Section 125 of Internal Revenue Code - Cafeteria Plans - Including premium conversions 
and unreimbursed medical and dependent care expenses. 
The District shall institute a flexible spending (IRS 125) program for the maximum num- 
ber of expenditures permitted by law. Such plan shall be administered by a third party 
administrator jointly agreed upon by the parties. The District shall pay the cost of the 
third party administrator. For the calendar year 1995 an employee must have at least 
$250 in eligible expenses withheld from hisker salary in order to participate in the 
flexible-spending program. Beginning January 1, 1996 and for each year thereafter, such 
minimum withholding requirement shall be eliminated. 
L. The District shall provide, at no expense to the unit member, an Employee Assistance 
Program ( E M )  through the Onondaga-Cortland-Madison County BOCES. 
ARTICLE 30 
Grievance Procedures - Teachers 
DEFINITIONS 
As used herein the following terms have the following meanings: 
1. Grievance - A grievance shall be defined as a claim that the District violated an express 
term of this Agreement. 
2. Supervisor - Supervisor shall mean any person, regardless of title, who is assigned to 
exercise any level of supervisory responsibility over the teaching staff. 
3. Davs - Days shall mean school days except where otherwise stipulated. 
4. Time Limits - Time Limits in Steps 2 and 3 of the Grievance Procedure may be extended 
by mutual agreement. The time limits in Step 1 cannot be extended. 
STEP 1 
The grievance must be discussed by the grievant with hislher supervisor within ten (10) school 
days but no more than twenty (20) calendar days of when the grievant knew or should have 
known of the act or occurrence. The grievant may be accompanied by a representative of hisher 
choice. A gnevance not submitted to hislher supervisor within said time limitation shall be 
deemed waived. 
If a gnevance affects a group of teachers or is associated with system-wide practices, it may be 
submitted by the Association as a gnevance directly at Step 2. 
STEP 2 
If no satisfactory resolution is reached between the grievant and the supervisor involved within 
five (5) school days of the initiation of the grievance, the grievance and the supervisor's response 
shall be reduced to writing and presented to the Superintendent or hislher representative within 
five (5) school days. A meeting between the Superintendent and/or hislher representative and 
the grievant and/or hislher representative shall be arranged as soon as possible, but in any event 
within three (3) school days from receipt of the grievance. If no satisfactory resolution is 
reached within five (5) school days of this meeting, the gnevant or hisher representative may, 
within five (5) school days, request in writing a meeting with the Board of Education. 
Article 30 (continued) 
STEP 3 
A meeting between the grievant andlor hislher representative(s) and the Board of Education shall 
be arranged as soon as possible but in any event within thirty (30) school days after the receipt of 
the appeal notice. The Board of Education shall submit its decision in writing within ten (10) 
school days from the date of the meeting. At this meeting, the grievant(s) and/or hislher 
representative(s) shall be provided with the opportunity to present any appropriate evidence, 
testimony, or other relevant information that may bear on the resolution of the grievance. In the 
event that a representative of the District is asked by the Board of Education to make a formal 
presentation to the Board, the grievant and/or hislher representative shall be provided the 
opportunity to witness such presentations. The Board fully reserves the right to request the 
representatives of the District to enter executive sessions for private discussions on the grievance 
without the Association being present. 
STEP 4 - BINDING ARBITRATION 
a. Only a gnevance as defined above shall be subject to binding arbitration. Without 
limiting the foregoing, questions concerning the Laws of the State of New York, Regula- 
tions of the Commissioner of Education, the policies of the Board of Regents, or other 
rules having the effect of law are not subject to arbitration. 
b. If the grievant and the Association are not satisfied with the decision at Step 3, they may 
submit the gnevance to arbitration by written notice to the Board of Education within ten 
(1 0) days of the decision at Step 3. 
c. Within ten (10) days after such written notice of submission to arbitration and unless the 
arbitration has been stayed, the District and the Association will agree on a mutually 
acceptable arbitrator competent in the area of the grievance and will obtain a commitment 
from said arbitrator. If agreement on an arbitrator is not reached, or if it is impossible to 
obtain a commitment within the specified period, a request for a list of arbitrators will be 
made to the American Arbitration Association. The parties will then be bound by the 
rules and procedures of the American Arbitration Association as to the selection of an 
arbitrator. If no request for a list of arbitrators is made within fifteen (15) days of the 
written notice of submission to arbitration, the grievance shall be deemed withdrawn. 
d. If arbitration is selected as a course of action, it precludes the use of any other action, 
including but not limited to courts and administrative agencies. The hearing shall be con- 
ducted under rules set forth in CPLR, Article 75. 
e. The arbitrator shall have no power to add to, subtract from, or change any of the pro- 
visions of this Agreement. 
f. No arbitrator shall decide more than one grievance on the same hearing or series of 
hearings except by mutual agreement between the parties. 
Article 30, Step 4 (continued) 
So The decision of the arbitrator shall be submitted to the District and the Association within 
thirty (30) days after the hearing and, subject to law, shall be final and binding. 
h. Either party may move to confirm and award in court. The decision shall be subject to 
the provision of CPLR, Article 75, concerning application to the arbitrator for modifica- 
tion of the award and concerning applications court to modify or vacate the award. 
1. The fees and expenses of the arbitrator shall be shared equally by the District and the 
Association. Each party shall be responsible for compensating its own witnesses. 
ARTICLE 31 
Grievance Procedures - School Nurses 
As used herein the following terms have the following meanings: 
1. Grievance - A grievance shall be defined as a claim that the District violated an express 
term of this Agreement. 
2. Supervisor - Supervisor shall mean any person, regardless of title, who is assigned to 
exercise any level of supervisory responsibility over the teaching staff. 
3. Days - Days shall mean school days except where otherwise stipulated. 
4. Time Limits - Time Limits in Steps 2 and 3 of the Grievance Procedure may be extended 
by mutual agreement. The time limits in Step 1 cannot be extended. 
STEP 1 
The grievance must be discussed by the gnevant with hislher supervisor within ten (10) school 
days but no more than twenty (20) calendar days of when the grievant knew or should have 
known of the act or occurrence. The grievant may be accompanied by a representative of hislher 
choice. A grievance not submitted to hislher supervisor within said time limitation shall be 
deemed waived. 
If a grievance affects a group of school nurses or is associated with system-wide practices, it may 
be submitted by the Association as a grievance directly at Step 2. 
Article 31 (continued) 
STEP 2 
If no satisfactory resolution is reached between the gnevant and the supervisor involved within 
five (5) school days of the initiation of the grievance, the grievance and the supervisor's response 
shall be reduced to writing and presented to the Superintendent or hislher representative within 
five (5) school days. A meeting between the Superintendent andor hislher representative and 
the grievant andor hislher representative shall be arranged as soon as possible, but in any event 
within three (3) school days from receipt of the gnevance. If no satisfactory resolution is 
reached within five (5) school days of this meeting, the grievant or hislher representative may, 
within five (5) school days, request in writing a meeting with the Board of Education. 
STEP 3 
A meeting between the grievant andor hislher representative(s) and the Board of Education shall 
be arranged as soon as possible but in any event within thirty (30) school days after the receipt of 
the appeal notice. The Board of Education shall submit its decision in writing within ten (10) 
school days from the date of the meeting. At this meeting, the grievant(s) andor hislher 
representative(s) shall be provided with the opportunity to present any appropriate evidence, 
testimony, or other relevant information that may bear on the resolution of the gnevance. In the 
event that a representative of the District is asked by the Board of Education to make a formal 
presentation to the Board, the gnevant andor hislher representative shall be provided the 
opportunity to witness such presentations. The Board fully reserves the right to request the 
representatives of the District to enter executive sessions for private discussions on the gnevance 
without the Association being present. 
STEP 4 
a. Only a grievance as defined above shall be subject to advisory arbitration. Without 
limiting the foregoing, questions concerning the Laws of the State of New York, Regula- 
tions of the Commissioner of Education, the policies of the Board of Regents, or other 
rules having the effect of law are not subject to arbitration. 
b. If the grievant and the Association are not satisfied with the decision at Step 3, they may 
submit the grievance to advisory arbitration by written notice to the Board of Education 
within ten (10) days of the decision at Step 3. 
c. Within ten (10) days after such written notice of submission to advisory arbitration and 
unless the advisory arbitration has been stayed, the District and the Association will agree 
on a mutually acceptable arbitrator competent in the area of the grievance and will obtain 
a commitment from said arbitrator. If agreement on an arbitrator is not reached, or if it is 
impossible to obtain a commitment within the specified period, a request for a list of 
Article 31, Step 4 c. (continued) 
arbitrators will be made to the American Arbitration Association. The parties will then 
be bound by the rules and procedures of the American Arbitration Association as to the 
selection of an arbitrator. If no request for a list of arbitrators is made within fifteen (1 5) 
days of the written notice of submission to arbitration, the grievance shall be deemed 
withdrawn. 
If arbitration is selected as a course of action, it precludes the use of any other action, 
including but not limited to courts and administrative agencies. The hearing shall be 
conducted under rules set forth in CPLR. Article 75. 
The arbitrator shall have no power to add to, subtract from, or change any of the provis- 
ions of this Agreement. 
No arbitrator shall decide more than one grievance on the same hearing or series of 
hearings except by mutual agreement between the parties. 
The decision of the arbitrator shall be submitted to the District and the Association within 
thirty (30) days after the hearing and, subject to law, shall be advisory. 
The fees and expenses of the arbitrator shall be shared equally by the District and the 
Association. Each party shall be responsible for compensating its own witnesses. 
ARTICLE 32 
Unit Member Personal Propertv Reimbursement 
Teachers and Nurses 
The District will reimburse unit members for the replacement or repair of any clothing or 
personal property damaged or destroyed as a result of assault by a student(s) while on 
duty in the school or on school premises, or on a school sponsored activity, provided 
reimbursement shall be limited to the actual cash value of the clothing or personal value 
or $239 for 2004-05, $246 for 2005-06 and $255 for 2006-07. 
The unit member must provide the District with all information and/or evidence re- 
quested by the District to verify any claim. The loss must be reported as soon as possible 
after the incident occurs. 
The unit member must cooperate with the District in cases where the District pursues 
legal action against the assailant(s). 
ARTICLE 33 
Miscellaneous Provisions - Teachers and Nurses 
A. Three (3) copies of all Board meetings agendas shall be mailed to the Association Presi- 
dent three (3) calendar days prior to each Board meeting. 
One (1) copy of the unofficial Board of Education minutes will be supplied to the Associ- 
ation President following all regular and special Board meetings. 
B. A complete statement of B,oard policy shall be distributed to each new unit member on 
Orientation Day. 
C. The Association agrees with the District regarding the importance of continuing to 
improve and upgrade the skills requiring to teach reading to students at all grade levels in 
the Hannibal Central Schools. To this end, the Association strongly urges all teachers, 
throughout all grade and subject levels, to take at least six (6) hours of graduate level 
courses in teaching andlor evaluation of reading skills as the courses might be applicable 
to the teacher's particular area. 
D. This instrument shall constitute the full and complete Agreement between the parties 
hereto as to the matters therein contained. 
E. This agreement shall supersede any rules, regulations or practices of the Board, which 
shall be contrary to or inconsistent with its terms. 
F. If an agreement or contract with an individual unit member contains language inconsis- 
tent with this Agreement, this Agreement, during its duration shall be controlling. 
G. If any provision of this Agreement or any application of the Agreement to any unit 
member or group of unit members shall be found contrary to law, then such provision of 
application shall not be deemed valid and subsisting except to the extent permitted by 
law, but all other provisions or applications shall continue in full force and effect. 
H. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT IMPLE- 
MENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITION- 
AL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 34 
A. This 
Duration of Agreement - Teachers and Nurses 
agreement shall be effective as of July 1, 2004 and shall cc 
June 30,2007. 
lntinue in effect through 
HANNIBAL FACULTY ASSOCIATION: HANNIBAL CENTRAL SCHOOL DISTRICT: 
By: 
Mr. ~ a h u e l  V. Patane, President 
Date: 2- /'*/J- Date: &/-or 
HANNIBAL CENTRAL SCHOOL DISTRICT 
HANNIBAL. NEW YORK 13074 
APPENDIX A - TEACHERS AND NURSES 
PERSONAL LEAVE NOTIFICATION FORM 
Name Today's Date 
Building 
I hereby request personal leave on the following day(s): 
I understand that no reason need be given for the use of a personal day and that personal leave is not to be used for 
vacation or recreational purposes and will not be used for a parentiteacher conference if it conflicts with conferences 
being held in Hannibal. For exceptions, see C.2. of Article 22. 
Unit Member's Signature 
Superintendent's1 Designee Signature 
Date 
Approved 
Disapproved 
HANNIBAL CENTRAL SCHOOL DISTRICT 
APPENDIX B 
ELECTION FORM 
Name Social Security # 
Address 
City State Zip 
Medical Insurance Premium Plan & Inducement Allowance (Check One) 
I elect to enroll in the Hannibal Central School Medical Insurance Premium 
Plan and to have my portion of medical premiums paid on a pre-tax basis. 
I elect not to participate in the Hannibal Central School Medical Insurance 
Premium Plan which entitles me to an allowance of one-half of the District's 
contribution toward the cost of my medical insurance. 
Not applicable. I am currently ineligible. 
Salary Redirection Agreement: 
I have read and understand the explanation I have received regarding my 
options under the Hannibal Central School Cafeteria Plan. I hereby apply 
for the options listed above, and I authorize the district to redirect my 
salary during the plan year as indicated under pre-pay cost sections and 
apply this amount toward the purchase of this coverage. 
Employee Signature Date 
~ m p l o ~ e r  Signature Date 
EXTRA PAY SCHEDULE: CO-CURRICULAR SALARIES - 
TEACHERS AND NURSES 
Positions 2004-2005 2005-2006 2006-2007 Years* 
Varsity Level 1 
Baseball 
Cross Country 
Football 
Soccer 
Softball 
Girls Track 
Boys Track 
Tennis 
Varsity Level 2 
Boys Basketball 
Girls Basketball 
Volleyball 
Wrestling 
J.V. Level 1 
Football - Varsity Assistant 
Football - J.V. 
Soccer 
J.V. Level 2 
Boys Basketball 
Girls Basketball 
Cheerleading 
Volleyball 
Wrestling 
Modified Level 1 
Cross Country 
Soccer 
Boys Basketball 
Modified Level 2 
Baseball 
Softball 
Girls Track 
Boys Track 
Girls Basketball 
Football - Head Coach 
Football - Assistant Coach 
Wrestling 
Volleyball 
*Years means years of coaching that sport (at any level). 
**Head Coaches who qualify for post season shall receive $61.80 per day up to $309 per week for 2004-05, $63.60 
per day up to $3 18 per week for 2005-06 and $65.80 per day up to $329 per week for 2006-2007. 
EXTRA PAY SCHEDULE: CO-CURRICULAR SALARIES - 
TEACHERS AND NURSES 
TITLE : 
Auditor, Extra Class Fund 
Advisor, Senior Class (2) 
Advisor, Junior Class (2) 
Advisor, Sophomore Class (2) 
Advisor, Freshman Class (2) 
Advisor, Senior Student Council (2) 
Basketball - Tickets, Scorekeeper 
Timekeeper, Bus Supervision 
Football - Yard Markers (3 per 
Home game), Supervision*, 
ScorekeeperlTimer* 
Wrestling - Scorekeeper, 
Timekeeper, Supervision 
Senior Play 
Yearbook 
Student Council, Cayuga Street 
Student Council, Jr. High School 
Newspaper Advisor 
Teen AIDS Task Force (2) 
Parents Are Teachers (PAT) 
Director 
PAT Instructors 
Varsity Club 
Purple Gallery 
Elementary Yearbook 
SADD Advisors 
7th Grade Class Advisor (2) 
8th Grade Class Advisor (2) 
It is understood that in the event a member of the bargaining unit does not volunteer for any of 
the above-named position(s), the District can, and may, recruit to fill such positions for that 
season from outside the bargaining unit. 
* These are the rates to be paid these positions if they are created by the Board of 
Education. 
2004-05 Hannibal Central School District Teachers' Salary Schedule 
2004-05 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
NURSE B B+10 B+20 B+30 B+40 B+50 B+60 M M+10 M+20 M+30 
Top and off step teachers and nurses shall receive a salary increase for 2004-05 of 3.00% above their base 2003-04 
salaries. 
Example: An off step teacher earning a new base salary of $59,397 in 2003-04 shall receive a new base salary for 
2004-05 of $61,773 ($59,397 x 1 .O3). 
2005-06 Hannibal Central School District Teachers' Salary Schedule 
2005-06 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
NURSE B B+10 B+20 B+30 B+40 B+50 B+60 M M+10 M+20 M+30 
Top and off step teachers and nurses shall receive a salary increase for 2005-06 of 3.00% above their base 2003-04 
salaries. 
Example: An off step teacher earning a new base salary of $61,773 in 2004-05 shall receive a new base salary for 
2005-06 of $63,626 ($61,773 x 1 .O3). 
2006-07 Hannibal Central School District Teachers' Salary Schedule 
2006-07 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
NURSE B B+10 B+20 B+30 B+40 B+50 B+60 M M+10 M+20 M+30 
Top and off step teachers and nurses shall receive a salary increase for 2006-07 of 3.50% above their base 2003-04 
salaries. 
Example: An off step teacher earning a new base salary of $63,626 in 2005-06 shall receive a new base salary for 
2006-07 of $65,863 ($63,626 x 1.035). 
